
Newbottle and Charlton C.E.V.A. School 

The Public Sector Equality Duty 

Newbottle and Charlton School will, in accordance with the Equality Act consider all 

individuals when carrying out its day to day work – in shaping policy, in providing 

education to its pupils, and in relation to the school’s own employees. The school 

will have due regard to the need to eliminate discrimination, advance equality of 

opportunity, and foster good relations between different people when carrying out 

its activities. 

The three aims of the Equality Duty: 

 Eliminate discrimination, harassment and victimisation and any other 

conduct that is prohibited by or under the Act. 

 Advance equality of opportunity between people who share a relevant 

protected characteristic and people who do not share it. 

 Foster good relations between people who share a relevant protected 

characteristic and those who do not share it. 

The Equality Act explains that having due regard to advancing equality 

involves: 

 Removing or minimizing disadvantages suffered by people due to their 

protected characteristics. 

 Taking steps to meet the needs of people with certain protected 

characteristics where these are different from the needs of other people. 

 Encouraging people with certain protected characteristics to participate in 

public life or in other activities where their participation is disproportionately 

low. 

The Equality Duty covers the following protected characteristics: 

 Age 

 Disability 

 Gender reassignment 

 Pregnancy and maternity 

 Race – this includes ethnic or national origins, colour or nationality 

 Religion or belief – this includes lack of belief 

 Sex 

 Sexual orientation 

Newbottle and Charlton School will publish its Equality Objectives each year 

for the next academic year.  These will be included in the School Development 

Plan; progress in meeting these objectives will be regularly reviewed by staff and 

governors, and the objectives themselves will be reviewed and updated annually for 

inclusion in the School Development Plan. 


